
FIXED TERM CONTRACT OF EMPLOYMENT

BETWEEN:
NAME OF EMPLOYER:

Har Props 11 CC






T/A 
ADDRESS:



21 Florida Rd
 (Here after referred to as "THE EMPLOYER")


and

NAME OF EMPLOYEE:

___________________________________

ADDRESS:



___________________________________





___________________________________

ID NO:



___________________________________

OCCUPATION:


___________________________________
(Here after referred to as "THE EMPLOYEE")
 
1. Commencement 


This contract will begin on _____________and continue for a period of thirty days.

2. Place of work

The employee will work at 21 Florida Rd, Morningside, Durban or any other places as the employer may from time to time direct. The employee is responsible for arriving at the place of work on time. The time in transit will not be considered to be working hours or to be on duty.
3. Job description 
Job Title _____________

Duties













4. Termination of employment 


4.1 The contract will be terminated by operation of law on the last day of the employment period as per Clause 1. The employee will be given one week notice of non renewal, if applicable, in the absence of which, the employee may presume that a new contract has been entered into for a further period of thirty days under the same terms and conditions.

4.2 The employer reserves the right to prematurely terminate this contract in accordance the statutory procedures in the case of conduct, incapacity, or the employer’s operational requirements. It is expressly agreed that this is not a permanent position and you should not have any perception or expectation of ongoing or permanent employment. The termination of this contract shall also not be construed as termination or dismissal on grounds of operational requirements.
4.3 Should the employee fail to give sufficient notice of termination of service the employer would be entitled to withhold an amount of salary/wage/leave pay or any money which is due by the employer to the employee, equal to the period of notice he/she was supposed to have served

5. Wage
The employee shall receive payment of R10.54 per hour paid in arrears into a bank account of their choice, by no later than the last day of the month.

6. Hours of work
6.1 Hours of work are as per the operational requirements of the company. The employee will check the staff roster on a weekly basis to see what shifts they are working. The employee is also responsible to check the roster on a daily basis in order to see if any changes have occurred.
6.2 Overtime is required and is a condition of service. The employer will attempt to give adequate notice of overtime but such is the nature of the business that said notice will not always be possible.
6.3 The employee will be paid for overtime at the rate of one and a half times his/her hourly wage as set out in clause 5

7. Meal Intervals 
The employee will take meal intervals as per the company policy and at a time that is operationally viable to the company. Meal intervals are unpaid.

8. Sunday work 
Employees are expected to work on Sundays and as such Sundays form part of normal working hours.

9. Public Holidays
The employee will be entitled to all official holidays on full pay.
If an employee does not work on a public holiday, he/she shall receive normal payment for that day.
If the employee works on a public holiday he/she shall be paid double.

10. Annual Leave
10.1. The employee is entitled to 1 day paid leave per 17 days worked. The leave cycle shall be a period of 12 months, calculated form the commencement date. Not more than 150 hours leave may be accrued, should this occur, then such hours that exceed the 150 hours will be forfeited. Such leave is to be taken at times convenient to the employer and the employer may require the employee to take his/her leave at such times as coincide with that of the employer. 

11. Sick leave 
11.1 During every leave cycle of 36 months the employee will be entitled to an amount of paid sick leave equal to the number of days the employee would normally work during a period of six weeks. 
11.2 During the first six months of employment the employee will be entitled to one day’s paid sick leave for every 26 days worked. 
11.3 The employee is to notify the employer as soon as possible in case of his/her absence from work through illness. 



12. Maternity leave 
Maternity leave, if applicable is without pay.

13. Family responsibility leave 
The employee will be entitled to three days family responsibility leave during each leave cycle. 

14 Deductions from remuneration 
The employer may deduct monies where the company has suffered loss as a result of the employee’s actions or lack thereof.

15 Searches, Breathalyzer and Lie Detector tests                                          15.1The employee hereby consents to his/her person, property and vehicle being searched while on the premises of the employer and during work hours, by the employer or his/her nominated representative, provided that female employees shall be searched by female persons and male employees by male persons.

15.2The employee acknowledges and associates him/herself with the fact that close circuit television and other camera surveillance equipment may be used in the workplace to monitor and control theft and other losses.  The employee also agrees that visual material obtained in this fashion could be used as exhibits.

15.3The employee also consents to being subjected to breathalyzer tests to be conducted at random or where there is reason to believe that the employee is under the influence of alcohol. The consumption of alcohol during working hours, or in between working hours or while on a lunch interval is strictly prohibited. Tests will be conducted in a private place.

The employee agrees to undergo a lie detector test should the company have reasonable suspicion of a serious wrong doing or as part of a general investigation into staff honesty or suspicion of general wrong doing.

16. General 
Any changes to this agreement will only be valid if they are in writing and have been agreed to and signed by both parties.


THUS DONE AND SIGNED AT _____________ ON THIS _____________ DAY OF_____________20_____________


___________________



___________________
EMPLOYER





EMPLOYEE


___________________



___________________
Witnesses:





Witnesses:
